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                  Saint John of God Association
Dympna House provides registered residential care to 23 people with an intellectual disability.   Dympna House  is driven by the core values of Saint John of God Hospitaller Services; HOSPITALITY, COMPASSION, RESPECT, JUSTICE & EXCELLENCE.
​​​​​​​​​​​​​​​​​​​​__________________________________________________________________
JOB DESCRIPTION

Job Title:

Residential Worker 
Location:

Dympna House 
Accountable to:
C.E.O., Saint John of God Association

Responsible To:
The Manager – Dympna House 
__________________________________________________________
Main Duties / Responsibilities of the Post :
The Residential Worker   will lead the team of staff working within the Home, to enable each resident to attain / maintain their maximum social and emotional development consistent with their degree of disability.  He/she will have responsibility for the following : 
Key Tasks of the Post :
RESIDENTS
1)
To provide effective leadership and management of Care Staff.
2)
To co-ordinate and participate in the supervision of staff.
3)
To participate in the Induction and Training of Staff.
4)
To ensure effective working relationships within the multi-disciplinary framework.  
5)
To assist in the organisation of and to participate in the development of 
programmes of care, assessments and reviews of residents.
6)
To help promote a positive community response through contact with 
residents’ families, friends and voluntary organisations.

7.
To ensure all Health & Safety Regulations are adhered to.

8.
To ensure the safe-keeping of medications in accordance with EHSSB 
requirements.
In conjunction with the Head of Home, provide efficient management of all administrative matters within the Home including : 
· The maintenance of written records on all residents as per policy.

· Ensuring that staff rotas provide efficient and effective cover of the Home at all times.

· Ensuring supervision of regular maintenance checks on building and equipment.

· Ensuring supervision of residents’ personal financial affairs.

· Undertaking sleep-in duties as required.

· Deputising for Head of Home in his / her absence.

This Job Description is not meant to be definitive nor restrictive and will be modified to meet the changing needs of the Home 
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